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HSA—COmpatlble PPO plans

HSA-compatible PPO insurance plans - PPO insurance plan options
offer well-child and adult preventive care with no medical deductibles.
You get greater freedom to visit the doctor of your choice without a

referral.! Plus, you get the benefit of in-network savings when seeing
a doctor in the Health Net-contracted network. (All other deductibles

apply until combined out-of-pocket amounts are met.)

The HSA for Life® Health Savings Account
(HSA) from Bank of America? - This easy-to-use f

program lets you contribute to your account, earn
interest and pay for qualified medical expenses,

while gaining tax advantages along the way. You

can save for current and future medical expenses n
because the unused funds in your HSA roll over from year to year.

The HSA for Life stays with you even if you change jobs or retire.?

You may need to precertify certain types of hospital- and other facility-based care to be eligible for coverage. This overview provides
benefit information highlights only. Your plan contract, which you will receive after you enroll, contains the exact terms and
conditions of your Health Net coverage.

2HSA administration services are provided by Bank of America, N.A. Investments in HSAs are not FDIC insured, may lose value
and are not bank guaranteed. The HSA custodian, Bank of America, N.A., is not a registered broker dealer. Promotional materials
describing The HSA for Life have been approved and authorized by Bank of America. For further information about HSAs, call
Bank of America HSA Customer Care at 1-866-791-0250.

3This is federal tax information. State taxes may apply. Tax information is for general purposes only. For more detailed information
about the tax implications of an HSA, please contact a professional tax advisor. Qualified medical expenses also include services
such as vision, dental and prescription drugs. A list of qualified medical expenses can be found in IRS Publication 502 - Medical and
Dental Expenses, which you can find at www.irs.gov. Simply enter “502” in the Search field.



Need a smart way to save for qualified medical expenses — on a tax-free basis?

HSA-compatible PPO plans combine a Health Net Health Plan of Oregon, Inc

(Health Net) HSA-eligible insurance plan with a Bank of America HSA.

Health Net’s HSA-compatible PPO plans

HSA-compatible PPO Health Savings Account (HSA)

® No referrals for most covered services. ® You can make tax-deductible contributions up to
the IRS maximum, as well as tax-free withdrawals
to pay for qualified medical and pharmacy
expenses?

e Significant savings when using our robust network
of physicians, practitioners, health professionals,
and hospitals.

¢ Unused funds roll over year after year while
earning interest tax-free

A combined medical and pharmacy deductible.
You pay the full cost of your prescriptions and

medical care (at our negotiated rates when e You control how your health care dollars are spent. Save time online -
using an in-network pharmacy) until your yearly

deductible is met. ® The HSA belongs to you; you keep it even if you Plan benefits, ID card

change jobs or retire.
e Toll-free health plan customer service at ordering and more are

1-800-522-0088.

Explanation of Benefits statements that explain
exactly what you owe.

® You can save for future medical expenses.

available anytime

you want them at

www.healthnet.com.
You can also check
HSA balances, order
additional debit cards
and more at
www.bankofamerica.

com/benefitslogin.

4This is federal tax information. State taxes may apply. Tax information is for general purposes only. For more detailed information
about the tax implications of an HSA, please contact a professional tax advisor.



The HSA for Life Visa® card
How it works - When you use The HSA for

Life Visa® debit card from Bank of America,
funds are taken directly out of your HSA. You
have no claims to file, and there’s no need to
be reimbursed. Just pay for eligible health
care products and services by presenting your
card or swiping it at the point of service. You
can use your card anywhere Visa debit cards

are accepted.

Step-by-step enrollment
1. Enroll in the Health Net HSA-compatible

PPO insurance plan by completing your
Health Net enrollment form. You will
also enroll in The HSA for Life from Bank
of America (instructions will be provided
to you by your employer or by your
authorized Health Net agent/producer).

2. Decide how much you’d like to contribute
to your HSA. For 2019, the maximum
contribution is $3,500 for individuals and
$7,000 for families.

3. Some key questions to consider: How
much is my deductible? What are the HSA
annual contribution limits? How often
does my family visit the doctor? Refer
to Is an HSA-compatible PPO plan right
for me? as well as the HSA questions and
answers section of this brochure for help.
HSA contributions may be made in a one
time, lump sum amount, or they may be
made through pre-tax payroll deductions if
offered by your employer.

5If you do not have online access, please contact your employer.

4. To sign up for The HSA for Life from

Bank of America:

« Visit www.bankofamerica.com/

benefitslogin.’

o Go to “New User?” and enter the code
provided to you by your employer or
authorized Health Net agent/producer.
Then click Get Started to register.

« Follow the prompts to complete and

submit your application.

 Once approved, you’ll receive your
welcome kit and The HSA for Life Visa
debit card, which you can use to pay for
qualified expenses with funds from your
HSA. You'll receive your materials about
a week before your coverage becomes

effective.

5. Once Health Net sets up your company
in our systems, we will send you a
Health Net PPO health insurance ID
card and a welcome letter.



right for me?

The following examples assume that plan deductibles

Is an HSA-compatible PPO plan

have not been met. Medical and pharmacy expenses

are rough estimates for illustrative purposes only.

Case study #1 - The Lee family of four

The Lee family had a few medical situations the previous year. Even though their medical expenses were around $1,500 last year, they
decided to increase their HSA contribution to $2,000 for the coming year. With a growing family, the increase gives the Lees peace
of mind against unplanned medical expenses. The Lees will also pay their appropriate monthly plan premium and applicable deductible.

Covered service Cost Deductible Health Net pays | You pay (using HSA account)
Four preventive care visits® | $480 | Deductible is waived for $480 $0
preventive care®
Three unexpected office visits | $225 Must first meet deductible $0 $225
Five drug prescriptions $150 Must first meet deductible $0 $150
One outpatient surgery $500 Must first meet deductible $0 $500
Six physical therapy visits $360 Must first meet deductible $0 $360
Total medical expenses | $1,235
Balance left in HSA account | $765
($2,000 HSA - $1,235 expenses)
Tax savings’ | $660

Based on the Lees 33% tax bracket,
their tax savings is $660, for an effective
contribution cost of only $1,340.

Case study #2 - Chelsea

During the previous year, Chelsea had routine preventive services and also experienced several mild illnesses. So based on her medical
expenses from a year earlier, she chose to contribute a total of $300 to her HSA for the coming year. In addition, she will also pay her
appropriate monthly plan premium.

Covered service Cost Deductible Health Net pays | You pay (using HSA account)
One preventive care visit¢ $120 Deductible is waived for $120 $0
(covered at 100%) preventive caret
Routine OB/GYN visit6 $122 Deductible is waived for $122 $0
(covered at 100%) preventive care®
Three unexpected office $192 Must first meet deductible $0 $192
visits
Two drug prescriptions $150 Must first meet deductible $0 $150
Total medical expenses | $342
Balance left in HSA account | ($42)
($300 HSA - $342 expenses)
Tax savings’ | $75

Based on Chelsea’s 25% tax bracket,
her tax savings is $75, for an effective
contribution cost of only $225.

6Applies to nongrandfathered (NG) plans effective September 23, 2010, or later. $0 member cost-share applies to preventive care visits and preventive OB/GYN

visits with in-network providers only.

7Case study and tax savings examples are for illustrative purposes only. For more detailed information about the tax implications of an HSA, please contact a

professional tax advisor.




Benefit from a Health
Savings Account (HSA)
by saving money into
a tax-advantaged
account for current
and future qualifying

medical expenses.

HSA questions and answers
The HSA

What is a Health Savings Account (HSA)?

A Health Savings Account (HSA) is a tax-
advantaged savings account (under Code
Section 223) that you may establish and put
money into on a tax-advantaged basis to save
for current and future qualifying medical
expenses. The HSA is designed to work
together with an HSA-eligible health plan -
Use the funds in the HSA to pay for qualified
medical expenses such as doctor visits,
prescriptions and even some over-the-counter
medications. The HSA is often referred to

as a “medical 401(k)” because the account is
owned by you (it is not a group plan), and it
earns tax-free interest,? rolls over from year to
year, and stays with you whether you change

jobs, health plans or even in retirement.

Who is eligible for an HSA?

You can contribute to an HSA only if enrolled
in a qualified high-deductible health plan
(HDHP). Also, you must not be enrolled

in Medicare, claimed as a dependent on
another’ tax return or enrolled in another
health plan that is not a qualified HDHP.®

What are the advantages of an HSA?
» The HSA belongs to you. You keep it even if

you change jobs or retire.

« HSA funds can be invested, and earnings

are tax-free.8

« Contributions to your HSA are tax-free.?

» Withdrawals for qualified medical expenses

are tax-free.®

o There is no time limit for withdrawing
or using funds as long as the funds are
withdrawn for medical expenses that were

incurred in the same tax year.

What kinds of expenses can be paid with a
Health Savings Account?

Only those expenses described as qualified
medical expenses in Code Section 223 can
be paid with funds from an HSA. Generally,
these include, but are not limited to, the

following:10

standard medical services such as office

visits and annual medical physicals;

« insulin, health care products and

prescription medicine;

o preventive and restorative dental care, as

well as orthodontia for children and adults;

« eyeglasses, contact lenses and solutions,

and laser eye surgery;

« copayments, coinsurance and deductibles;

and

« acupuncture and chiropractic services.

A comprehensive list of qualified medical
expenses as defined by the IRS can be found
at www.irs.gov/pub/irs-pdf/p502.pdf. (Please
note that some of the expenses listed in
publication 502 cannot be reimbursed from
an HSA. You should check with a qualified

tax or legal advisor for more information.)

8This is federal tax information only. State taxes may apply. Tax information is for general purposes only. For more detailed
information about the tax implications of an HSA, please contact a professional tax advisor.

9Exceptions include EAP plans, disease management programs, wellness programs, and “limited purpose” HRAs and FSAs, as well as
AD&D, disability, vision, dental, long-term care, workers’ compensation, or limited coverages, such as those for a specific disease or

illness that pay fixed amounts per day of hospitalization.

10Qualified medical expenses generally do not include premiums paid for health coverage except for COBRA insurance, qualified
long-term care insurance, health insurance for individuals receiving unemployment compensation, Medicare, and retiree health
insurance. Medicare Supplement premiums are not qualified medical expenses.




Note: If a withdrawal is made from an HSA How does the combined medical and

to pay for items other than qualified medical pharmacy deductible work?

expenses, the IRS may impose a 20% excise Unlike most plans, the deductible in an HSA-
tax. Certain exclusions apply. You should compatible PPO plan applies to the pharmacy
consult with your personal tax advisor. benefit, as well as the medical benefit.

o Self-only coverage: You pay the full cost

How much can be contributed to an HSA? , )
(at Health Net’s negotiated rates) for all

For 2019, the maximum annual contribution o )
) ) _ prescriptions and covered medical expenses
for single coverage is $3,500 and $7,000 if you

. until your deductible is met.
have family coverage.

« Family plan coverage: If you enroll two or

If you are or will be age 55 or older before more people on your insurance plan, then

the end of 2019, you may also contribute an you are all subject to a family deductible.

additional $1,000. Each year, contribution This means that all enrollees pay the full

amounts may be subject to annual cost-of- cost of the prescriptions and covered

living adjustments. medical expenses until the combined family

The HSA-compatible health plan deductible is met.

What is an HSA-compatible health plan?
This is a plan that meets federal requirements
for qualifying an individual to establish a tax-
advantaged HSA. Among other things, for
2019 the plan must have a combined medical
and pharmacy deductible of at least $1,350
(self-only) and $2,700 (family).

What are the advantages of Health Net

HSA-compatible PPO plans?

* You have the freedom to visit any licensed
health care provider and be eligible for plan

coverage — no referrals required.!!

« You get significant savings when using our
robust network of physicians, practitioners,

health professionals, and hospitals.

« Preventive care is covered right away and is

not subject to the yearly plan deductible.

HQOut-of-network services result in lower benefits. You may need to precertify certain types of hospital- and other facility-based care
to be eligible for coverage. This overview provides benefit information highlights only. Your plan contract, which you will receive
after you enroll, contains the exact terms and conditions of your Health Net coverage.



Extras that count

Every HSA-compatible PPO plan comes

complete with valuable extras, including:

« Decision Power® - An integrated program
created to engage you in your health. With
personalized tools and achievable goals, you
can feel confident in your ability to make
positive and lasting behavioral changes.
Decision Power helps you build healthy
habits and make informed decisions, at no

extra charge:

— Get help with a specific health goal.

— Track diet, exercise or cholesterol.

— Try online health promotion programs.
— Learn about health risks.

- Explore treatment options.

- Adapt to living with illness.

« Health Improvement Programs -
Providing interactive ways to address and

improve health risk factors.

o Decision Power Healthy Discounts —
Value-added discounts on lifestyle
improvements, services, products, and

more to support your health goals.

o www.healthnet.com - Our dynamic
website gives you just what you're looking
for, with simple navigation and easy-to-
find information, for an interactive and

satisfying health plan experience.




]
Nondiscrimination INOt1ce

Health Net Health Plan of Oregon, Inc. (Health Net) complies with applicable
federal civil rights laws and does not discriminate on the basis of race, color,
national origin, age, disability, or sex. Health Net does not exclude people or
treat them differently because of race, color, national origin, age, disability,

or sex.

Health Net:

o Provides free aids and services to people with disabilities to communicate effectively with us,
such as qualified sign language interpreters and written information in other formats (large print,
accessible electronic formats, other formats).

o Provides free language services to people whose primary language is not English, such as qualified
interpreters and information written in other languages.

If you need these services, contact Health Net’s Customer Contact Center at 1-888-802-7001 (TTY: 711).

If you believe that Health Net has failed to provide these services or discriminated in another way
on the basis of race, color, national origin, age, disability, or sex, you can file a grievance by calling
the number above and telling them you need help filing a grievance; Health Net’s Customer Contact
Center is available to help you.

You can also file a civil rights complaint with the U.S. Department of Health and Human Services,
Office for Civil Rights, electronically through the Office for Civil Rights Complaint Portal, available
at https://ocrportal.hhs.gov/ocr/portal/lobby.jst, or by mail or phone at: U.S. Department of Health
and Human Services, 200 Independence Avenue SW, Room 509F, HHH Building, Washington, DC
20201, 1-800-368-1019 (TDD: 1-800-537-7697).

Complaint forms are available at http://www.hhs.gov/ocr/office/file/index.html.



English

No Cost Language Services. You can get an interpreter. You can get documents read to you and some sent to you in
your language. For help, call us at the number listed on your ID card. Employer group members please call
1-888-802-7001 (TTY: 711).

Ambharic
h&P PAND- 2278 AT AQTCATL T9T T SFAk:: A1&T APLHIBAL 99849 & FAak:: ACSF ATITT
(oo 30 AL PADT RTC LLM-N:: APANT-T 1-888-802-7001 (TTY: 711) LLM-::

Arabic
‘5&9 LUJAAJ‘ soA:LmA\qu d}maﬂ Lﬂlfs;})ﬁ;\dﬂj}é& J).sa;j\ tﬂASAgj ‘é’))s?;)lo‘sh‘— d)ma.“ Aﬂ.\SA:\ Z.;I.ILM‘\:M\ Glaad
(TTY: 711)1-888-802-7001 il e Juai¥l Jandl lanal de sane climel (o o G sell Ay e 3 5m sall )

Chinese
REES IR - BWOEALEE - G  NESUEARRG TR - F ) - BEERg &~ LA
B EEEESRE ELER MBR4E - fE T ERES 55555 1-888-802-7001 (TTY : 711) -

Cushite (Oromo)

Waa Lacag la’aan Adeegyada Luuqada. Waxaad heli kartaa turjubaan. Waxaad heli kartaa in
waraaqaha laguu aqriyo. Wixii caawin ah, naga soo wac lambarka ku qoran kaarka Aqoonsigaaga.
Xubnaha kooxda badrooniga fadlan soo wac 1-888-802-7001 (TTY: 711).

German

Kostenloser Sprachendienst. Dolmetscher sind verfiigbar. Dokumente kénnen Ihnen vorgelesen
werden. Wenn Sie Hilfe benétigen, rufen Sie uns unter der Nummer auf Threr ID-Karte an.
Arbeitgeber-Gruppenmitglieder rufen bitte unter 1-888-802-7001 (TTY: 711) an.

Japanese

BROSFEY—E X, @iRE ZHAWEZT Ed, XFELBHALET, BINLEREGEIE, 1D
N— RIZERHEENTWDLESETEEFS LIV, EHFEZE CZFURRIRO X > S—D 1%
1-888-802-7001 (TTY: 711) FTEEIE 72XV,

Korean
PR o] Aoz, B AulAE WS & YUtk B4 FE AuaE wol £ gyt
g 5T, 1Y Dol £%E WER Aas) FHAAL 18T 1F IR

1-888-802-7001 (TTY: 711) Ho & A 3}al FA A 2.

Cambodian (Khmer)

unmManiin [ijﬁﬁﬁﬁ%ﬁ"] HRAMGEG UM SHﬁUﬁf[,Um ! Hﬁmﬁﬁﬂﬁiﬁm S{]ﬁﬁmajijﬁ“l
ﬁijUﬁSUj ﬁjﬁmﬁgﬁiwt&BmHitﬁ U8 Gifdmuﬂjiﬂ“ISiS'ﬁmﬁ“lﬁﬁJ’mEUSSiUﬁjHﬁ"I
ﬁjiﬁ‘lﬁﬁLﬁiﬂ"Siriﬂﬁﬁ ﬁjﬁmﬁgt&ig’ﬁﬂm 1-888-802-7001 (TTY: 711)

Laotian

Snavwagad (Fua. zﬁﬂnmmoéécwwﬂm‘cé. maugauanslneauentsaulomauil
2%0. diesaoanzoude, ms;m?mmwonL%ﬂ‘c5muLﬁzﬁﬁsﬁuﬁoww%ﬁaeegzﬁw.
mm%mjume%qg neguatnag 1-888-802-7001 (TTY: 711).
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Punjabi

et B3 Tt 3T AT’ 3A e g9 Y3 d9 Aae JI 33 B8l TA3RH U3 A" Ao J6
Hee B8, 3T3 WES (ID) 393 ‘3 &3 $99 3 7 26 dJ| IAEraT I I Y © AT A, fIaur a9d
1-888-802-7001 (TTY: 711) ‘3 2& 3|

Russian

BecnatHast nomolpb nepeBofuMkoB. Bl MOXeTe Moy4YnTh ITOMOILL YCTHOTO NepeBoaurKa. Bam
MOTYT NMPOYUTATH IOKYMEHTHI. 32 MOMOLIBIO OOpalIaiiTech K HaM IO TeNeOHY , IPUBEICHHOMY Ha
Ballieil UICHTU(UKAMOHHO KapTOUKe yyacTHUKA MmiaHa. Ecii Bbl y4acTHUK KOJUIEKTHBHOTO TIJIaHa,
NpefoCTaBIsIeMOro paboTopiaTeneM, 380aUTe No Tenecony 1-888-802-7001 (TTY: 711).

Spanish

Servicios de idiomas sin costo. Puede solicitar un intérprete. Puede obtener el servicio de lectura de
documentos y recibir algunos en su idioma. Para obtener ayuda, lldmenos al niimero que aparece en su tarjeta
de identificacion. Los afiliados del grupo del empleador deben llamar al 1-888-802-7001 (TTY: 711).

Tagalog

Walang Gastos na Mga Serbisyo sa Wika. Maaari kayong kumuha ng isang interpreter. Maaari ninyong
ipabasa ang mga dokumento. Para sa tulong, tawagan kami sa numerong nakalista sa inyong ID card. Para sa
mga miyembro ng grupo ng employer, mangyaring tumawag sa 1-888-802-7001 (TTY: 711).

UKrainian

BesnnatHi nocayru nepeknagy. Bu MoxkeTe cKOpHCTyBaTHCs OCTyraMu nepekiiafgaya. Bam MoxKyThk npoduTaTi
Bami jokymeHTH. 1106 otpMatu omomory, TenehoHyiTe HaM 3a HOMEPOM, SIKWIA BKa3aHMIA Ha BalIliit
inenTudikaniiii kaprui (ID). YyacHuKiB rpynoBOro CTpaxoBOro MiaHy Biff NpalefaBLs MPOCKMO TeslehOHYBaTH 3a
HomepoM 1-888-802-7001 (TTY: 711).

Vietnamese

Céc Dich Vu Ngon Ngit Mién Phi. Quy vi c6 th€ c6 mot phién dich vién. Quy vi ¢6 the yéu cau duwoc doc cho
nghe tai liéu. D& nhan tror gitip, hily goi cho ching tdi theo s& dwoc liét ké trén thé ID cla quy vi. Cac thanh
vién thudc chwong trinh theo nhém cia chu st dung lao dong vui long goi s& 1-888-802-7001 (TTY: 711).
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F lelellltY and Choice Meet
T&X-S&Ving Opportunities

That’s Health Net's HSA-compatible PPO plan - simply making health care
work for you.

Questions?

For questions about your health insurance plan, call Health Net Member Services at:
1-888-802-7001

For questions about The HSA for Life from Bank of America, call 1-866-791-0250, Monday
through Friday, 8:00 a.m. to 11:00 p.m. Eastern time, or check out the online HSA Tools and
Resources by visiting www.bankofamerica.com/benefitslogin.

www.healthnet.com

You have access to Decision Power through current enrollment with Health Net Health Plan of Oregon, Inc. (Health Net). Decision Power is not part of Health Net's commercial medical benefit plans. It is
not affiliated with Health Net's provider network, and it may be revised or withdrawn without notice. Decision Power services, including clinicians, are additional resources that Health Net makes available
to enrollees.

Health insurance benefits are underwritten by Health Net Health Plan of Oregon, Inc. Health Net Health Plan of Oregon, Inc. is not affiliated with Bank of America, N.A., the Health Savings Account custodian.
Health Net Health Plan of Oregon, Inc. is a subsidiary of Health Net, Inc. Health Net is a registered service mark of Health Net, Inc. All other identified trademarks/service marks remain the property of their
respective companies. All rights reserved.
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